Rapoport’s: five types of family diversity
	FewFamily diversity
	Summarise here:

	Organisational Diversity:
Different families are organised in different ways. Rapoport’s found that there has been a decrease in the number of people getting married and an increase in the number of people getting divorced. This has meant that there has been an increase in single parent families and reconstituted families.
Changes in patterns of work have also led to changes in how the family is organised. There are now dual career families (where both parents work) rather than just a father being the breadwinner while the mother stays at home, which means jobs are now equally shared between family members. This is known as joint conjugal roles.
	

	Cultural Diversity:
Rapoport’s found that different cultures have different beliefs and lifestyles which means they tend to have different types of family. Family types can also be affected by religion. For example, Catholic families that have strong traditional beliefs in things like marriage are more likely to have a nuclear family where the parents stay together and raise their children. South Asian families also tend to have a strong belief in marriage so will also be more nuclear. 
However, because they also have strong cultural values of caring for elderly relatives and children being obedient to their elders they are also more likely to have extended families. Asian families are more likely to still have very traditional roles (male dominated).
	

	Social Class Diversity:
The Rapoport’s found that family types differ between different social classes (upper, middle and working class). This is because they may socialise children differently.
Middle class families are more likely to have men and women sharing housework and going to work (this is joint conjugal roles). They also believed that children should be reasoned with and should learn to do things alone and use their initiative whereas working class families are more likely to expect their children to be obedient and rely more on extended family members.
	

	Life Cycle Diversity (also known as generational):
This refers to when family members were born into different times in history. For example, the impact of war had an influence on how children were raised; families with children in higher education may have different experiences than families whose children leave home at 16 as children may still be dependent on their parents when they are in education. Families over time have also had different attitudes towards family life, for example, divorce, cohabitation and marriage. Children who see grandparents regularly have different experiences from children who do not.
	

	Life Course Diversity:
Families move through different stages and have different priorities at the different stages. For example, differences occur when a couple has a baby, when the children reach their teens and finally, when they leave home, leaving their parents with an empty nest. At each of these stages, families may organise themselves differently in terms of work and domestic jobs in the home. For example, when children are very young, the mother is likely to stay at home and look after the children. However, as children reach their teenage years, the mother may return to work and the father may take on some responsibility for some of the housework. 

	



